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Chapel-en-le-Frith C of E VC Primary School 
 

Behaviour and Rewards Policy 
 

Aims of the Policy 
 
The policy is based on the principle that all members of the school community are expected to demonstrate 
respect for each other and their environment at all times. We aim to provide a positive atmosphere and learning 
experience for all pupils that will provide them with a broad educational and social foundation for life. This policy 
focuses specifically on the expectations of pupils within the school.  
 
Since January 2015 we have deployed the services of a Learning Mentor. They take responsibility for supporting 
children with pastoral needs. They offer individual or group support dependent upon the nature of the need at 
the time. Parental support is always gained from parents to work with the Learning Mentor 
 
Guiding principles 
 
Children are expected to: 
 

 Keep the school and class rules. 

 Show respect and consideration for others, as well as self. 

 Be polite at all times. 

 Be responsible for their own and the school's property. 

 Conform to the school's dress code. 
 
Staff are expected to  
 

 Implement this policy consistently,  

 Take responsibility for all pupils, whether they are on or off site, as well as for their own class or group.  

 Ensure that parents and carers are kept fully informed about behaviour matters and are encouraged to 
work with school staff to deal with issues as they arise 

 
Parents are expected to 

 

 Co-operate with school to promote the positive behaviour of their child/children 
 
Positive encouragement and praise are vital elements in a successful behaviour policy. All members of the 
school community should feel valued and respected.  Instances where unacceptable behaviour occurs will be 
dealt with promptly, in a calm manner with the application of appropriate consequences. All pupils should have 
the opportunity to experience success and positive recognition, and must be supported to view themselves and 
others in a positive light.  Negative behaviour patterns should be challenged with positive expectations and role 
models. The focus of behaviour management should always remain with the specific instance and avoid 
unnecessary reference to previous misdemeanours; this will support pupils in changing behaviour patterns. Staff 
will use a ‘fresh start’ approach, once appropriate consequences have been applied following incidences of 
unacceptable behaviour. 
 
Incentives to positive behaviour. 
 
Class rules will be negotiated between teachers, support staff and pupils at the beginning of each new school 
year.  These must be clearly displayed and regularly referred to. Positive language should always be used, for 
example ‘We will walk along the corridors’, in preference to ‘Do not run’.  
 
The School “Green is good, Gold is better system is in place. This recognises all forms of social and academic 
achievement and effort. Pupils should be offered explanations for rewards to support continued positive 
behaviour and to recognise specific achievements. There are a variety of rewards used within our school that 
staff routinely issue. These include:- 



S:\Policies\1.4 Policies for Staff and Governors Website PDF version\2018 05 10\Behaviour and Rewards Policy 2018 

05.doc 

3 

 

 Whole School positive behaviour system/Gold Awards 

 Individual and class/group praise 

 Displays of work 

 Marking of work 

 Being given particular responsibilities in recognition 

 Stickers and charts 

 Target recognition 

 The sharing of success with others e.g. other teachers, the head, parents, via assemblies 

 Certificates of achievement 

 Governors’ Cup 

 Golden time  
 
Class Dojo 
 
Class dojo is a behaviour system used in school as a way of celebrating the children’s successes.  Children can 
earn dojos in a variety of ways, as follows: 
 

 Following class rules 

 Following instructions 

 Good manners 

 Participating 

 Homework 

 Helping others 

 On task 

 Teamwork 

 Not giving up 

 Showing initiative 

 WOW! 5 points 

 Great answer 
 
Each positive dojo sees a point value awarded, with 5 dojo’s being equal to achieving bronze, 10 dojos, silver 
and 15 dojos achieving gold, which is celebrated on the child’s profile.  The children’s successes are put onto 
their profile and the class teacher can also add photos to the whole class story for parents to see the 
achievements the children make.   
 
If negative behaviour occurs then the dojo’s can be removed depending on what action is needed, as follows: 
 

 Being unkind – 1 dojo 

 Not following instructions– 1 dojo 

 Not listening– 1 dojo 

 Off task– 1 dojo 

 Shouting out– 1 dojo 

 Distracting others– 1 dojo 

 Reflection– 3 dojo 

 Calling out– 1 dojo 
 
Dojos will be reset if a reflection occurs and then the child will be moved down the hexagon chart to blue, once 
they have completed their time out they have the opportunity to move up the chart again.  Each day starts afresh 
on green. 
 
Lunch Time 
 
The same high standards of behaviour are expected from children at lunch times. Lunch staff will praise children 
for good behaviours and will employ similar strategies to reward good behaviour by awarding a lunchtime dojo.  
The same behaviour policy is implemented. 
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The Headteacher and/or deputy are always on duty to support lunch staff.  
 
Playground Buddies 
 
Playground Buddies are children who have chosen to become an ambassador of the school to help and support 
children that may find lunchtimes tricky, by giving encouragement to play with them or others and resolving 
disputes which may have arisen.  All positive and negative issues are recorded by the Playground Buddies in the 
logbook and fed back at the lunchtime Assistants meeting at the end of each lunchtime. 
 
Disincentives to negative behaviour. 
 
If a pupil breaks agreed rules or displays behaviour that is unacceptable they will receive appropriate 
consequences or sanctions. These must be appropriate for the specific circumstance and be applied 
consistently with regard to the level or nature of the behaviour displayed. It is important at all times to ensure that 
it is the behaviour that is challenged and not the nature of the individual’s personality. 
 
In KS1, if children are moved to the “red” zone, they will miss golden time.  If a child is moved to blue, their dojos 
will be reset and they will have ‘time out’. 
 
In KS2, if children are moved to the “red” zone there will be loss of break/lunchtime or if significant, 20 minutes in 
Reflection Room, if a child is moved to blue and their dojos will be reset. 
 
When dealing with unacceptable behaviour, strategies used by staff may include one or more of the following:- 
 

 Verbal reminders of the behaviour that is required, 

 Praise for acceptable behaviour to encourage others to comply with this, 

 Descriptions/explanations of why the behaviour is unacceptable, 

 Verbal and visual warnings, such as traffic lights/clouds, indicating potential consequences, 

 Distraction techniques or a change of activity, 

 Time out, removal to another area, chair etc. 

 Referral to a colleague then headteacher or deputy headteacher where appropriate, 

 Discussions with parents/carers/appropriate others, 

 Exclusion, 

 Advice from appropriate support agencies/individuals, 

 Physical intervention to protect the child, other children in the vicinity and the adult (refer to the restraint 
& management of difficult behaviour policy for more details). 

 
Monitoring 
 
This policy will be reviewed every 3 years by the governing body. Regular monitoring of behaviour patterns and 
management is undertaken by all classroom staff and issues that require policy adjustments will be brought to 
the attention of the head as they arise. It is important for all members of the school community to support this 
policy and whenever individuals feel that the policy is not effective or appropriate this must be highlighted to the 
management team. Pupils will be actively engaged in reviewing this policy and the rules applied in school. This 
will occur naturally through classroom debate, for instance with regard to class rules and more formally through 
PSHE lessons and involvement with the school council. Behaviour records are kept daily of any child that needs 
time in Reflection. The Head Teacher’s report to Governors tracks the amount of children needing this 
intervention. 
 
Links to other policies 
 
Restraint and Managing Difficult Behaviour Policy 
Anti-bullying 
PSHE 
Child protection 
Home-School Agreement 
 


